Our QEP development process includes ongoing involvement, input, and feedback from faculty, staff, student populations across the campus.
This graphic shows the many perspectives and priorities that get folded into the multi-layered, multi-year QEP development process.

Our Students’ Perspectives
We incorporate student input
garnered through focus groups,
surveys, and an ongoing Student
Advisory Team.

QEP Development Committee
All central components of the QEP
are discussed and approved by the

members and co-chairs of the
campus-wide QEP Development

Committee.
QEP Faculty Work Group
The curriculum of the new QEP

University Priorities
The QEP is informed by, and aligned
with, university priorities and our
institutional strategic plan.

Research & Best Practices
The central focus, learning
outcomes, and implementation
activities of the QEP are informed
by the research in engaged

learning, higher education
/ practices, and the needs of
second-year students.

Advising Group
The advising components of
the QEP are established in
close collaboration with our
campus leaders in career
development and academic
advising.

seminar is partially shaped by the
input and expertise from members
of a faculty advisory group.

Department of Counseling and
Human Development

The QEP seminar curriculum is
designed in conjunction with, and
approved by, personnel in the
Department of Counseling and
Human Development. This
department will host the new

Quality Enhancement
Plan (QEP)

Development Process

seminar during the QEP
implementation phase; faculty from
across campus will be invited to
explore teaching a section of this
course.

SACS-COC Expectations
The process used to design,
implement and assess all aspects of
the QEP is determined by
guidelines and expectations set by
SACS-COC.

Feedback from Campus

Constituents
The QEP is shaped by the input and
feedback gathered from campus
constituents during information
sessions, meetings, online surveys
and presentations.



